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1. Focus of the dissertation and research questions

The topic of the PhD thesis was provided by the analysis of Corporate Social
Responsibility, its communication, management of stakeholders, furthermore the corporate
(intended) identity and analysis of stakeholders’ reputation. My aim with this thesis was to
present the stakeholder-focused research and the tightening relation of CSR and marketing.
By discussing the literature related to stakeholders, Corporate Social Responsibility and
reputation | intended to emphasize the significance of stakeholders’ perception in case of
Corporate Social Responsibility.

In the course of writing this thesis, | adhered to stakeholder-centricity invoked as
guiding principle in my everyday work. The practical significance of my thesis and the related
research lie in the novelty of tools that companies and researchers may employ when
exploring CSR-related perceptions of stakeholders. The research approach and the
methodology is supposed to be novel in so far that it addresses corporate reputation from the
organisation’s aspect and from stakeholders’ perspective at the same time and compares the
two images compared. Thereby, differences can be identified in the organisation’s intended
identity and the stakeholder reputation based on stakeholder perceptions and impressions. For
the depth of organisational analysis quantitative research is advised to be replaced by
qualitative research, which may veil the traits of neither the organisation, nor certain
stakeholder groups.

In preparation for the research, | surveyed the typical traits of SMEs from the angle of
Corporate Social Responsibility, because | picked a micro-enterprise and its stakeholders as
subject of analysis. “Szatyor Egyesiilet” (Green Bag Association) and ‘“Szatyorbolt” (Green
Bag Store) are special for they make an organisation comprising of a non-profit association
and a business that function in symbiosis. The objective of the first one is to raise awareness
of conscious eating and food sovereignty, whereby the latter one aims to provide customers
with domestically-grown, seasonal fresh fruits and vegetables as well as plentiful other
products from responsible sources. | selected this organisation, because its core business itself
closely connects to Corporate Social Responsibility. In addition thereto, it pursues business
practices and follows many business principles that make their operation exemplary. It has
grown from a bottom-up civil initiative and cooperation of friends to a popular store, the roots
of which recently reflect in the organisation’s flexibility, direct communications and the cosy

atmosphere of the store.



This research is of significance for academics, because it delves into a poorly
researched field in Hungary addressing communication of Corporate Social Responsibility
and stakeholder reputation. Its methodology is special, for I analyse Szatyor’s stakeholder
relationships and Corporate Social Responsibility in an innovative qualitative research
process not only from the organisation’s aspect, but also from stakeholders’ perspective by
involving them. As the third research element, I compare “the tree” and “its shade” - in the
words of Abraham Lincoln -, i.e. | will identify the differences in the aspects of the
organisation and its stakeholders. As perception of reality may inevitably become distorted
and understanding of reality largely depends on recipient’s aspects, it is useful for companies
to know how and which details of corporate messages stakeholder grab that are knowingly or
unnoticed in operation beamed to them. Learning stakeholder expectations and channelling
perceptions into corporate processes may contribute to better compliance with stakeholder
expectations, what is supposed to lower corporate reputation risk and resulting business risks,
as well as to reinforce trust in the company, thus to enhance business success.

| conducted the qualitative research with the following goals in mind:

- to examine the organisation (its stakeholders, stakeholder communications, as well

as its CSR-activities and its resulting) CSR-relevant corporate identity

- to analyse the (perception of stakeholder communications and CSR-activities as

well as resulting) corporate reputation by involving stakeholders

- to compare analyses presenting organisational and stakeholder aspects with a view

to identify differences in identity and reputation

- to formulate recommendations on the organisation’s future strategy (with a view to

foster stakeholder support)

2. Theoretical background

In this thesis of mine, | decided to address the issue of Corporate Social
Responsibility, in particular its communication. | will present how and as a result of which
factors CSR (Corporate Social Responsibility) has come into view in recent years and how it
affects the marketing and communications activity of corporations. | will approach theoretical
concepts from a stakeholder perspective and will specially analyse reputation.

European Union’s Green Book on CSR describes the core of CSR as follows:



A concept whereby companies integrate social and environmental concerns in their
business operations and in their interaction with their stakeholders on a voluntary

’

basis.’

EC [2001] p. 4.

Some CSR-related theories focus on companies’ environmental, social and economic
impacts, whereby deliberation decisively starts out from environmental management and
progresses towards social impacts. Therefore, such theories concentrate on impacts and the
management thereof.

At the same time, another school of Corporate Social Responsibility has gained
ground. This approach starts out from social history and analysing the terms of private and
public ownership it ends up with the examination of social embeddedness. Followers of this
school consider such examination desirable to be carried out among and in co-operation with
stakeholders. Changes in the state of private and public affairs being typical in former eras
necessitate a fresh approach that is suitable to grab and influence the interactions between
companies and their stakeholders.

So, from among the two approaches described above, my thesis employs the latter on
that focuses on stakeholders.

The notion “stakeholder” refers to all individuals and organisations that have any kind
of relations to a company. Such a relation may be of diverse nature, may not necessarily be
based on business and may neither mean defencelessness, nor dependence. Moreover, as
against the customary segmentation and target group identification process in corporate
marketing, the direction of initiating such a relation may not only be unilateral. Anyone may
define himself/herself as a stakeholder from either aspect, also without the company’s
knowledge or approval.

Freeman drafted a so-called stakeholder map including all the stakeholders. In 1984 it
was a pioneering initiative and it has been profoundly forming the discourse about
stakeholders ever since. He plotted typical stakeholders of a typical corporation in a diagram
that, for the purpose of general conclusions, neither implies characteristic features to any
industry, nor does it indicate the differences in the size and importance of each stakeholder
group. (Freeman [1984])



Figure 1: Typical stakeholder map of a corporation
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Source: Freeman [1984] p. 55

The following, quite fresh definition demonstrates the business correlate of the
stakeholder definition. After having reviewed the literature, Ferrell et al. published in 2010 an
even more detailed stakeholder definition focusing also on business aspects, in which they
drafted the concept of stakeholder-orientation based on the principle of market orientation.
(Ferrell et al. [2010]) According to this definition, stakeholders are individuals or groups, to
which at least one of the following statements applies:

1. when the actor has the potential to be positively or negatively affected by
organizational activities and/or is concerned about the organization’s impact on his or
her or others’ well-being;

2. when the actor can withdraw or grant resources needed for organizational activities;
3. when the actor is valued by the organizational culture.”

Ferrell et al. [2010] p. 94

The signs of economic and social changes brought about in the past decades highlight

a trend towards networked economy: the hierarchic corporate organisation resembling an



upside-down tree — the roots of which is the corporate chief, and the branches signify the
organisational levels there under — started to be replaced by a horizontal, networked approach.
The resources being of importance to companies are no more physical instruments and
equipments, but competitiveness is based on information that is typically difficult to be
possessed, but swiftly spreads in a network. New grid-like corporate operations evolve that
are more dynamic and flexible than ever and reflect bottom-up design. (Barabasi [2003])

Taking the social network theory as his starting point, Rowley made a distinction of
stakeholder strategies, while he also considered that stakeholders have manifold expectations
and these are interdependent. Moreover, not only stakeholder-organisation relations may
occur, but different stakeholders may also be in contact with each other and they may also
have their own stakeholders. (Rowley [1997)]

From a communication aspect, a switch over to networks couples up with the need for
a change in corporate mindsets, corporate behaviour and organisational processes, so that the
company can tap at the advantages being inherent in networks. (Svendsen — Laberge [2005])

The concept of stakeholders forming a complex network is a step ahead of stakeholder
theories. It is because even Rowley’s network theory concept fails to embrace the opportunity
of a company and its stakeholders co-operating as potential partners when solving an issue. It
constitutes another major difference that network operations do not focus on corporate goals,
but on a common issue. (Roloff [2008])

Given the existing communication theories, the fact that the firm does not manage here
two-way stakeholder relationships, but is member of a complex network including many
stakeholders requires a considerably new way of thinking.

If network communication means are used, the company no more is in the centre and
loses its dominant, leading role. Instead, the company partners up with its stakeholders as
allies and equal members of “joint ventures”. In such a partnership, the company ensures
resources, expertise and relationships being at its disposal to the network. All these elicit more
democratic and equal terms.

It means that operative processes exclusively observing corporate interests and
controlled by the company need to be replaced by an interactive community-based approach
focused on an environmental or social cause. For this purpose, stakeholders including the
company itself may also join forces.

Around beginning the 21% century trends show into the direction that aspects of
Corporate Social Responsibility are becoming parts of marketing science and business

practice, marketing strategy and everyday-tasks. This shows that CSR is not a new, separate



factor in companies’ life, rather an aspect ideally fully integrated into business operations,
meaning that stakeholders’ considerations appear in all business fields.

Reputation is a sort of imprint of corporate actions in stakeholders’ minds - an imprint
of what the company communicates about and what not.

A perceptual representation of a company’s past actions and future prospects that

describes the firm’s overall appeal to all of its key constituents when compared with

other leading rivals.’

Fombrun, cited by Walker [2010] p. 72

Good reputation is important, because a company may obtain stakeholder trust and
commitment thereby. Corporate Social Responsibility and good reputation are supposed to
facilitate stakeholders to identify themselves with a corporation. By involving stakeholders
into corporate processes, stakeholder satisfaction and commitment may also be furthered.
(Nadasi — Lukécs [2006])

Figure 2: The context of identity, image, reputation and reputation capital as per
Barnett et al.

Corporate Corporate Corporate RL :%:&ltﬁ
Identity Image Reputation qu pictql

Source: Barnett et al. [2006] p. 33

Hillenbrand and Money concluded that the two concepts significantly overlap, because
there is hardly any difference in corporate behaviours, on grounds of which a company is held
to be responsible and to have good reputation. For that very reason, CSR and reputation do
not hallmark two separate categories, but are “the two sides of the same coin”. With this in
mind, companies may also apply models of reputation measurement to affairs being important
to stakeholders in corporate CSR communication activities. Thereby, they are capable of

meeting stakeholder expectations to a greater extent than ever. (Hillenbrand — Money [2007])

10



Table 1: Categories of Corporate Social Responsibility from stakeholder aspect

Main category Sub-category

through communication

through the kind of benefits it offers to me

How the company relates

TO ME through the way it behaves with integrity, transparency and

accountability

and how that makes me feel

the local community

How the company relates | the wider society

TO OTHERS towards other direct exchange stakeholders (ie. employees,
customers, suppliers and shareholders)

How the company relates

TO ITSELF long-term business success

Source: Hillenbrand — Money [2007] p. 271

In 2012, Money, Hillenbrand, Hunter and Money worked out a novel research
framework to facilitate the analysis of stakeholder relationships that, unlike former models,
not only observed the perspectives of corporations and stakeholders. By means of a two-way
research, they also made it possible that the evolution of the relationship and expectations is
also examined from the aspects of the company and stakeholders. (Money et al. [2012])

This research is of significance for academics, because it delves into a poorly
researched field in Hungary addressing communication of Corporate Social Responsibility
and stakeholder reputation. Its methodology is special, for I analyse Szatyor’s stakeholder
relationships and Corporate Social Responsibility in an innovative qualitative research
process not only from the organisation’s aspect, but also from stakeholders’ perspective by
involving them.

Novelty of the methodology inheres in empirically linking organisational and
stakeholder expectations, following the principle of mutual dependency as described in
Edward Freeman’s stakeholder theory. This approach can well depict real organisation-
stakeholder relationships, as earlier studies typically only examined either the way an
organisation sees and manages its stakeholders or the way stakeholders see an organisation
and react to it. Money et al. identified critical factors of organisation-stakeholder relationships
and classified them into 3-3 groups on both sides. They understood reputation as a potential
partial mediator influencing the relationship between stakeholder experiences and stakeholder
reactions, as a belief about personality of the organisation according to stakeholders, based on
their prior experience and influencing their future behaviour. Besides the RELATE-
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framework, authors also highlighted a process, with which both organisational and
stakeholder viewpoints can be analyzed. (Money et al. [2012])

Reviewing different methodologies supported me in defining research directions |
wanted to follow during my own research. RELATE-process seemed to be best in
implementing stakeholders’ engagement; additionally, bi-directionality of the model
enhanced its stability and trustworthiness. This is why | will follow process of this
methodology during my own research; regarding research categories of CSR | will adapt

concept of Hillenbrand and Money.

3. Methods of research

The main issues of the research being part of my thesis can be divided in three major
fields as far as the organisation | selected to analyse is concerned:

- Organisational identity: A collection of an organisation’s perceptions about itself

and its expectations towards stakeholders.

- Stakeholder reputation: The perceptions about and the expectations towards an

organisation formulated by its environment.

- Corporate Social Responsibility: An organisation’s Corporate  Social

Responsibility, the communication and stakeholder perception thereof.

| conducted the qualitative research with the following goals in mind:

to examine the organisation (its stakeholders, stakeholder communications, as well

as its CSR-activities and its resulting) CSR-relevant corporate identity

- to analyse the (perception of stakeholder communications and CSR-activities as
well as resulting) corporate reputation by involving stakeholders

- to compare analyses presenting organisational and stakeholder aspects with a view
to identify differences in identity and reputation

- to formulate recommendations on the organisation’s future strategy (with a view to

foster stakeholder support)

The dimensions of the qualitative research rooted in research objectives and research
questions are summed up in the following theoretical model. These are the main dimensions,

on the basis of which | will prepare the analysis.
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Figure 3: Research dimensions
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Source: Edited by myself

I will scrutinise the afore-mentioned research questions by means of a three-element

qualitative research process, subject to the process of the RELATE-method.

This methodology is special for | will survey the organisation and its reputation from

the aspects of not only business leaders, but also stakeholders on grounds of the model I

unfolded in the previous subchapter. Based on a comparison of the researches | will sketch the

differences in two different perspectives, i.e. the identity intended by the organisation and its

stakeholder perception, that is stakeholder reputation. The methods employed in the course of

research are summarised in Table 9 below.
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Table 2: A list of methods employed in research

Method Tool Goall Field of use | D2t Of data-
taking
. 8 in-depth To learn the
L interviews with the o
Executive in- o leaders and organisation and Case stud Jan 15 - Mar
depth interviews its intended y 19, 2015
further free P
. identity
conversations
To better
Document Organisation’s understand the Case stud Dec 29 - Dec
analysis website organisation and y 30, 2014
its operations
. To learn
Observation Weekly In-store stakeholder Case study Jan 15 - Mar
visits . . 19, 2015
relationships
30-90 minute in- To exolore
Stakeholder in- depth interviews stakeh%l der Research Jan 26 - Mar
depth interviews with 19 . summary note 23, 2015
perceptions
stakeholders

Source: Edited by myself

Comparing the case study describing organisational aspects, stakeholder interviews
disclosing stakeholder aspects and information from these two sources allows for the bi-
lateral observation and analysis of the same phenomenon (operations of Szatyorbolt and
Szatyor Egyesiilet). This way data triangulation is achieved that supports construct validity.
Moreover, the joint employment of distinctive research methods, i.e. methodological
triangulation, improves research accuracy, thus makes the process increasingly reliable. (Yin
[2009])

Invoking different sources when preparing a case study and the fact that the
organisation’s leaders reviewed the case study, contributed to construct validity of the
research. When taking out the analysis I considered Yin’s recommendation (Yin [2009]) and
availed my own technical experiences acquired earlier in order to enhance research quality.

Case study as a qualitative research routine has been an ever spreading social research
method. It is used when the research object is hard to be separated from its complex
environment. Taking into account the context not only renders deep and ample information,
but also results in difficulties in observation and analysis. Case study researches may survey

one or more cases and may be aimed to explore, describe or explain a problem. (Yin [2009])
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Beyond in-depth interviews, | also analysed the publicly available documents of the
organisation and, upon in-store visits, I made observations in relation to the organisation’s
stakeholder communications.

In-depth interviews with stakeholders make the second element of the qualitative
research. |1 made in-depth interviews with nineteen of the stakeholders of Szatyorbolt and
Szatyor Egyesiilet in the period between January 26 and March 23, 2015. The length of these
in-depth interviews moved between 30 and 90 minutes, mainly depending on the
interviewee’s character, “talkativeness” and the closeness of his/her ties to Szatyor Egyesiilet

and Szatyorbolt.

4. Results of the dissertation

The qualitative research consisted of three main parts: the case-study presenting the
aspects of the organisation, a summary of the research summing up the opinions of
stakeholders based on in-depth interviews and the comparison of the two in order to identify
the differences between corporate identity and stakeholders’ reputation.

The case study was compiled on in-depth interviews with the leaders, other informal
conversations, analysing public documents regarding the organisation and observations
considering happenings in the shop. The case study presents the activity, the strategic aims,
mission and corporate social responsibility of Szatyor Egyesiilet and Szatyorbolt. The
association’s activity with regard to corporate social responsibility primarily focuses on
organizing programmes, which support mind-framing and food-autonomy, while the shop
validates social, environmental and economic aspects in its operation.

We could identify the stakeholders’ groups with the help of the leaders of the
organisation, and during the in-depth interviews the features of the stakeholders’
communication and relations and the requirements of the organisation towards the
stakeholders was also discussed. The stakeholders’ communication was further analysed

based on observations in the shop.
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Figure 4: Szatyor’s stakeholder map
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Source: Edited by myself

It is obviously the Association Leader out of the two leaders, who know the
organisation more, as she has been working there since its foundation and the Business
Manageress has just joined Szatyorbolt recently. The Association Leader knows the
circumstances and the initial difficulties of the foundation of the company and she is also
aware of the process, thanks to which the net of distribution points and the parlour could be
developed in the previous years. She clearly sees the present situation of the initiation and its
future challenges and opportunities. She possesses several plans for the future, but at the same
time she experiences difficulties. Primarily it is the lack of resources, which makes the life of
the organisation more difficult. At present this is what sets back the development of the
community the most as it is the organisation itself, which should first do something so that its
members could be committed to it more.

Out of the stakeholders, those stakeholders know the organisation more, who have

known it for longer time and are in tight connection with it. As this is an important factor of
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Szatyor’s identity, the success story should get more attention in the future, during which
Szatyor has grown into an organisation from a civilian initiation coming from beneath which
has a non-profit and a business side as well; moreover it was among the first to provide good
quality products to the conscious customers.

Not all the steps of the initiation are transparent for the stakeholders, many people are
interested in its financial success, but at present there is no information about it. There are
business figures, which might also be communicated and shared in the press, and it would not
even offend the business interests of Szatyor, but the stakeholders would be interested in that:
for instance figures regarding quantities certain products are sold in a year.

The leaders of the organisation and the stakeholders view their problems and their
challenges they are facing in the same way: the presently ad-hoc type of communication has
to be strengthened, the marketing activity has to be strengthened also in order to have more
customers and because of the intensifying appearance of rivals. Moreover, the problem of
resource-deficiency has to be solved somehow and it would be desired to find the optimal size
of the organisation, where the appropriate range of goods, the efficient operation, profit and
the presently used personal atmosphere is ensured.

Finding the identity of Szatyor Association and Szatyorbolt would mean a challenge
from communicational point of view in the future as the borderlines are not always clear at
present. Basically it is the association, which carries out the mind framing work, while the
shop is the manifestation of its consciousness. Although at the same time it is not always clear
for the stakeholders whether it is about one or two organisations. During the process of doing
the in-depth interviews and writing the thesis, sometimes it was not clear also for me whether
a certain activity belonged to the association or to the shop. From the aspect of managing the
stakeholders’ expectations it is not the same whether it is about a programme of the
association or a programme of the shop, therefore it would be worth dividing the two
organisations more precisely.

In connection with the opportunities, the stakeholders mentioned the development of
business activity (new distribution points, new shop, and new target audience as regards
customers, expanding the circle of services) and the systematization and development of
programmes; this roughly corresponds with the strategic scheme of the organisation. Of
course Szatyor has long-term plans, thus the operation in common property has already been
conceived by the organisation, as a future plan.

The leaders of the organisation trusted that their stakeholders have positive opinion

about them, although at the same time they were aware of the shortcomings of the
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organisation, for example of their default in the field of community development within the
circle of the members. The following requirements-to be expected were phrased in connection
with the different groups of stakeholders:

- increasing the rate of conscious customers as regards customers

- being open-minded as regards the members of the association and those who are

generally interested

- supporting the operation of the association as regards the representatives

- guaranteeing quality products as regards small farmers

- being devoted to the organisation as regards employees

- mutual cooperation as regards civilian organisations

- expanding the circle of partners as regards partners

- acquiring the shop and its aims as regards members of the local community

- mutual learning from each other as regards volunteers

- the thinking together as regards academic sphere

- arranging the common issues as regards regulators (for example the case of the

growers’ market)

Compared to the presumed reputation by the organisation, the reputation developed
based on the perceptions of the stakeholders’ is at least as favourable as that. And what is
more, in spite of the anxiety of the organisation (,,we are considered to be a bit strange”), the
two interviewees reported rather approvingly about the initiation, they considered it as an
example to be followed. In case of the customers it was justified that they know just few
concrete issues about the social responsibility of Szatyor, while they are very enthusiastic
about buying its good quality products.

The stakeholders’ reputation is obviously positive; preparing the analysis was almost
made difficult by the fact that the interviewees were extremely positive about the
organisation, besides phrasing its shortcomings and suggestions for development. They said
the organisation is very credible, inspiring, it is an example to be followed and it is very
professional. They recognize its efforts and enthusiastic approach, they experience that the
organisation is trying to develop good connections with others and also to solve the arising
problems as well. We can conclude that the stakeholders who have been developing good and
direct connections with the organisation since the very beginning, have become completely
devoted and they feel the Szatyor initiation and its issues as their own initiation.

There is one thing | would specially like to emphasize as regards the stakeholders of

the organisation: it is the extremely positive attitude, with which they support the operation of
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the organisation and the solving of the problems. While the organisation could spend less
energy on formal community development due to lack of resources, a certain group of
customers, so-called brand-community was developed by itself as a consequence of the
favourable reputation of Szatyor, which is a very strong and tight community who offers,
protects and knows the organisation. This is a strong base, on which it is possible to build in
the future. During my counselling work I could participate in more stakeholders’ researches,
primarily | was examining the stakeholders of multinational companies, but | have never
experienced such a strong tie and emotional commitment just like in case of Szatyor.

Of course the picture is distorted by the fact that my interviewees were chosen from
the stakeholders (after agreeing with the organisation) who are directly in connection with it
and they know the organisation well. As far as stakeholders, who broke the relationship with
the organisation previously due to any kind of conflict, would get into the research, — for
example disappointed small farmers, customers, then it would have helped a lot in finding the
root of the problem, but at the same time it would also have been possible that they reflect
their negative opinion received in one field to the whole of the organisation. Consequently,
their added value would be quite questionable when analysing the stakeholders’ reputation of
the organisation.

During the interviews the stakeholders talked about their negative opinion experienced
in connection with the organisation — being unorganized, enthusiastic amateurship, planning
too many tasks, which cannot or just can be realized in a rush and the shortcomings of the
communication. Therefore in spite of their positive commitment, they could remain objective
when they were asked about the shortcomings they experience.

Although from the side of the organisation, it is a long-term plan to operate the
initiation as common, divided property where Szatyor is not in the centre of the net, but the
possibility of this is not ensured yet. The stakeholders cannot really get a clear insight into the
operation of the organisation, they are not involved in the decision-making processes, their
responsibly in the operation and in the development of the organisation are not clear yet. If
they were provided more information on the operation of the organisation, which is not
confidential and is not business secret, then it would definitely help their work in the
cooperation with different groups of stakeholders.

While the organisation considers feedback important, its process is not
institutionalized. The stakeholders do not know about how they could give back in an
organised form and how their feedback is channelled back into the operation of the

organisation. So far there has been no stakeholders’ research carried out, which would be
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rather important in order to get to know the opinion of the customers, the suppliers and their
requirements and satisfaction.

A certain communication strategy and communication tools would be necessary in the
future by preserving the advantages of the nice, kind and indirect communication (judged by
the stakeholders), which secures the fulfilment of the equal and two-way communication, the
involvement of stakeholders, the effective division of information and the defining of circles
of responsibilities. Of course strategy has to be further divided into part-strategies in case of
all the groups of stakeholders and the aims, tools and messages have to be clearly defined.

The communication activity has to be planned beforehand in the future, as this is the
only way that information can reach the customers, the members of the association and those
who are interested as regard the programmes, products and plans of the organisation. One of
the major reasons for dividing and accepting information is the lack of resources and
according to the plans of the organisation the Association Leader will focus largely on this
issue, namely on community-development in the future.

Those who are receptive should be more involved into the communication about the
organisation more than before. The positive attitude | observed during the process of making
the stakeholders’ interviews could be a good starting point for a communication —System
based on brand-ambassadors /brand-evangelists, which is already in operation, but only
informally. This could be more organized by the identification of the potential ambassadors
and by regularly ensuring the information and messages, which can be communicated towards
those who are interested. Ambassadors can be representatives, members of the association,
customers and suppliers who have extended net of connections, are talkative and promise to
support the organisation this way in the future.

Social responsibility and its significance were observed a bit differently by the leaders
of the association and by the stakeholders. The former group approached the topic from a
rather business-like aspect (profit-oriented operation, but not in all cases, taking social and
economic factors into account together), while in case of the latter group it was the personal
aspect (own quality of life and the living conditions of offspring’s) which dominated.

With regard to the social responsibility of the organisation, two main groups of the
stakeholders can be differentiated: one group meets the programs of the association and the
responsible operation of the shop occasionally, therefore they have just partial information;
while the other group, who is much closer to the organisation, such as the representatives and
the employees. Consequently they know more about the operation of the organisation. The

latter group can be characterized by knowing the fields more where they are active
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participants, although it is impossible for them to be aware of everything with regard to the
organisation. The stakeholder representing civilian organisation, who is one representative at
the same time, once noted that it is sometimes impossible to see through the casual
programme-offers.

It was revealed during the preparation of the case-study that the Association Leader,
who is responsible for the programmes —being the heart of the whole association- admitting
her doing so many things at the same time. The various environmental, social and economic
activities probably are compiled in her head into a complex unity, which comprises the
corporate social responsibility; although the stakeholders know just a little about it.

People should know more about the corporate social responsibility beyond being
aware of its familiar atmosphere and its top-quality products mainly because of the ongoing
expansion and because of the process of rivals entering the market more quickly. With this it
would be possible to address a new group of conscious customers, moreover it would be
easier to find cooperative partners among its stakeholders in order to realize its plans
regarding corporate social responsibility inasmuch as it would share its future plans with the
stakeholders and involve them in planning and in implementation. Of course it is possible

only after defining the main priorities of the strategy regarding corporate social responsibility.

21



5. Main references

BARABASI, A. L. [2003]: Behalozva — A héalézatok Gj tudoméanya. Magyar Konyvklub:
Budapest

BARNETT, M. L. — JERMIER, J. M. — LAFFERTY, B. A. [2006]: Corporate Reputation:
The Definitional Landscape. Corporate Reputation Review, Vol. 9, No. 1, pp. 26-38.
DOI: http://dx.doi.org/10.1057/palgrave.crr.1550012

CARROLL, A. B. [1999]: Corporate Social Responsibility. Evolution of a Definitional
Construct. Business & Society, Vol. 38, No. 3, pp. 268-295. DOI:
http://dx.doi.org/10.1177/000765039903800303

CARROLL, A. B. — BUCHHOLTZ, A. K. [2012]: Business & Society: Ethics and
Stakeholder Management. Mason: South-Western Cangage Learning.

EUROPEAN COMMISSION (EC) [2001]: Green Paper: Promoting a European Framework
for Corporate Social Responsibility.
[Online, link:
http://eur-lex.europa.eu/LexUriServ/site/en/com/2001/com2001_0366en01.pdf,
access: 13.08.2005.]

EVAN, W. M. — FREEMAN, R. E. [1997]: A modern vallalat stakeholder-elmélete:
kantianius kapitalizmus. IN: BODA ZSOLT — RADACSI LASZLO (eds.) Vallalati

etika. Budapest: Budapesti K6zgazdasagtudomanyi Egyetem Vezetéképz6 Intézet, pp.
93-109.

FERRELL, O.C., GONZALEZ-PADRON, T. L. - HULT, G. T. M. — MAIGNAN, I. [2010]:
From Market Orientation to Stakeholder Orientation. Journal of Public Policy &
Marketing, Vol. 29, No. 1, pp. 93-96. DOI: http://dx.doi.org/10.1509/jppm.29.1.93

FREEMAN, R. E. — GILBERT Jr., D. E. [1997]: Stakeholder-menedzsment ¢és etikai elemzés.
IN: BODA, ZS. — RADACSI, L. (szerk.) [1997]: Villalati etika. Budapest: Budapesti

Kozgazdasagtudomanyi Egyetem Vezetdképzd Intézet, pp. 110-124.
HILLENBRAND, C. — MONEY, K. [2007]: Corporate Responsibility and Corporate
Reputation: Two Separate Concepts or Two Sides of the Same Coin? Corporate
Reputation Review, Vol. 10, No. 4, pp. 261-277.
DOI: http://dx.doi.org/10.1057/palgrave.crr.1550057
KOTLER, P. — LEE, N. [2007]: Vallalatok tdrsadalmi felelésségvallaldsa. Jot tenni — egy
tigyért és a vallalatért. Budapest: HVG Kiad6 Zrt.

22


http://dx.doi.org/10.1057/palgrave.crr.1550012
http://dx.doi.org/10.1177/000765039903800303
http://eur-lex.europa.eu/LexUriServ/site/en/com/2001/com2001_0366en01.pdf
http://dx.doi.org/10.1509/jppm.29.1.93
http://dx.doi.org/10.1057/palgrave.crr.1550057

MACMILLAN, K. — MONEY, K. — DOWNING, S. — HILLENBRAND, C. [2004]: Giving
your organisation SPIRIT: an overview and call to action for directors on issues of
corporate governance, corporate reputation and corporate responsibility. Journal of
General Management, Vol. 30, No. 2, pp. 15-42.

MAIGNAN, I. — FERRELL, O. C. — FERRELL, L. [2005]: A stakeholder model for
implementing social responsibility in marketing. European Journal of Marketing, Vol.
39, No. 9-10, pp. 956-977. DOI: http://dx.doi.org/10.1108/03090560510610662

MONEY, K. — HILLENBRAND, C. - HUNTER, I. - MONEY, A.G. [2012]: Modelling bi-

directional research: a fresh approach to stakeholder theory. Journal of Strategy and

Management, Vol. 5, Issue 1, pp. 5-24.
DOI: http://dx.doi.org/10.1108/17554251211200428

MORSING, M. — SCHULTZ, M. [2006]: Corporate social responsibility communication:
stakeholder information, response and involvement strategies. Business Ethics: A
European Review, Vol. 15, No. 4, pp. 323-338. DOI: http://dx.doi.org/10.1111/j.1467-
8608.2006.00460.x

RADACSI L. [1997]: A vallalatok stakeholder elmélete. IN: BODA, ZS. — RADACSI, L.

(eds.) [1997]: Vallalati etika. Budapest: Budapesti Kozgazdasagtudomanyi Egyetem
Vezetdképzo Intézet, pp. 79-92.

ROLOFF, J. [2008]: Learning from Multi-Stakeholder Networks: Issue-Focussed Stakeholder
Management. Journal of Business Ethics, Issue 82, pp. 233-250. DOI:
http://dx.doi.org/10.1007/s10551-007-9573-3

ROWLEY, T. J. [1997]: Moving Beyond Dyadic Ties: A Network Theory of Stakeholder
Influences. Academy of Management Review, Vol. 22, No. 4, pp. 887-910. DOI:
http://dx.doi.org/10.5465/AMR.1997.9711022107

SVENDSEN, A. C. - LABERGE, M. [2005]: Convening Stakeholder Networks: A New Way
of Thinking, Being and Engaging. The Journal of Corporate Citizenship, Vol. 5, Issue
19, pp. 91-104. DOI: http://dx.doi.org/10.9774/GLEAF.4700.2005.au.00013

WALKER, K. [2010]: A Systematic Review of Corporate Reputation Literature: Definition,

Measurement and Theory. Corporate Reputation Review, Vol. 12, No. 4, pp. 357-387.
DOI: http://dx.doi.org/10.1057/crr.2009.26

YIN, R. K. [2009]: Case Study Research. Design and Methods. Applied Social Research
Methods Series, Vol. 5. Thousand Oaks: Sage Publications Inc.

23


http://dx.doi.org/10.1108/03090560510610662
http://dx.doi.org/10.1108/17554251211200428
http://dx.doi.org/10.1111/j.1467-8608.2006.00460.x
http://dx.doi.org/10.1111/j.1467-8608.2006.00460.x
http://dx.doi.org/10.1007/s10551-007-9573-3
http://dx.doi.org/10.5465/AMR.1997.9711022107
http://dx.doi.org/10.9774/GLEAF.4700.2005.au.00013
http://dx.doi.org/10.1057/crr.2009.26

6. Publications related to the topic of the dissertation

Book chapter

Géring Zsuzsanna — Lukécs Rita [2009]: Hol tartanak a régi6 vallalatai. In: Géring Zsuzsanna
— Simon Gyongyi (szerk.) [2009]: A tdrsadalmi felelosségvallalas —konyve:
magyarorszagi vallalatok rovid CSR jelentései. Budapest: Braun & Partners Network.
pp. 56-59

Lukacs Rita [2013]: Az esemény. In. Horvath, D. — Nyir6, N. — Csordas, T. (eds.) [2013]:
Meédiaismeret. Budapest: Akadémiai Kiado. pp. 246-258.

Lukacs Rita [2013]: Az alternativ reklameszk6zok. In. Horvath, D. — Nyird, N. — Csordas, T.
(eds.) [2013]: Médiaismeret. Budapest: Akadémiai Kiado. pp. 259-280.

Article

Lukacs Rita [2005]: A vallalati tdrsadalmi feleldsségvallalds marketingkommunikacidja az
autdiparban: Kinek, hogyan, milyen eszkozokkel? Egyaltalan: fenntarthato-e a
mobilitas? Marketing & Menedzsment, Vol. XXXIX, No. 4-5, pp. 28-39.

Dr. Braun Robert — Lukéacs Rita [2005]: A vallalatok tarsadalmi feleldsségvallalasa.
Reklamvonal. Reklamtorta kiilonkiadas. pp. 28-39.

Lukacs Rita [2005]: A kor kozepén allok. A brand mint k6z6sségi szimbolum. Kreativ, Vol.
XIV, No. 12, pp. 82-83.

Lukacs Rita — Nadasi Katalin [2006]: Hogyan jelenitse meg egy marka a tarsadalmi
feleldsségvallalast? Egy multinaciondlis FMCG vallalatok vezetdivel végzett
interjusorozat tapasztalatai. Marketing & Menedzsment, VVol. XL, No. 4, pp. 12-19.

Fertetics Mandy — Lukacs Rita [2008]: CSR attekintés: globalis, hazai és regionalis trendek.
Magyar Minéség, Vol. XVII, No. 4, pp. 30-40.

Lukacs Rita — Dr. Nyird Nora [2010]: A tarsadalmi feleldsségvallalas és a médiapiac
Osszefliggései. Marketing & Menedzsment, VVol. XLIV, No. 1, pp. 12-20.

Lukacs Rita [2015]: A vallalati tarsadalmi felel6sségvallalas kommunikacidjanak elvei és

eszkozrendszere a marketingben. Vezetéstudomdny, Vol. XLVI, No. 9-10, pp. 2-11.

24



International conference (presentation / booklet)

Dr. Braun Robert — Line, Mark — Lukacs Rita — Radacsi Laszlo [2007]: The state of CSR in
Eastern Europe — the findings of the first baseline study in the region. Annual EBEN
Conference, Leuven, Belgium, 2007.09-18-20., pp. 1-19.

Lukacs Rita [2007]: Corporate Social Responsibility in the military sector. New Challenges
in the Field of Military Sciences, Budapest, 2007.11.13-14., pp. 1-5.

Hungarian conference (presentation / booklet)

Lukacs Rita — Nadasi Katalin [2006]: Hogyan jelenitse meg egy marka a tarsadalmi
felelosségvallalast: Elméleti felvetések és stratégiai nézopontok. Marketing Oktatok
Klubja, 12. Orszagos Konferencia, Budapest, 2006.08.24-25., pp. 1-11.

Lukacs Rita [2006]: Fenntarthato fejlodés és tudatos fogyasztok. Mit tudnak a fiatalok a
felelos  fogyasztasrol? Marketing Oktatok Klubja, 12. Orszadgos Konferencia,
Budapest, 2006.08-24-25., pp. 1-5.

Lukécs Rita [2007]: A marka és a vallalati tarsadalmi felelosségvallalas. XXVIIIL. Orszagos
Tudomanyos Diakkori Konferencia, Miskolc, 2007.04.25-27., p. 200.

Lukacs Rita — Dr. Nyir6 Nora [2007]: Az informdcios tarsadalom és a fenntarthato mobilitds
osszefiiggései. XXVIII. Doktorandusz Konferencia, Miskolc, 2007.04.25-27., pp. 1-
12.

Lukacs Rita [2007]: Tarsadalmi feleldsségvallalas az ellatasi lanc menedzsmentben. XXVIII.
Doktorandusz Konferencia, Miskolc, 2007.04.25-27., pp. 1-12.

Lukécs Rita — Dr. Nyird Nora [2007]: Az informacios tarsadalom és a fenntarthato mobilitas
osszefiiggései. 10. Tavaszi Sz¢él Konferencia, Budapest, 2007.05.17-20., p. 322-327.

Lukacs Rita — Dr. Nyiré Nora [2008]: Corporate Social Responsibility and Media market.
INCODE 2008, Pécs, 2008.11., p. 320.

Lukécs Rita — Dr. Nyiré Nora [2008]: A tdrsadalmi felelosségvallalas és a médiapiac
osszefiiggései. Marketing Oktatok Klubja, 14. Orszagos Konferencia, Budapest,
2008.08.28-29., pp. 1-15.

Dr. Braun Roébert — Lukacs Rita [2010]: Mdrkaérték-mérés az uj fogyasztok kordaban: A
markakozosségek ereje. Marketing Oktatok Klubja, 16. Orszagos Konferencia,

Budapest, 2010.08.26-27., p. 621.

25



Other (Hungarian)

Braun & Partners — GfK Hungéria [2006]: CSR vezetoi szemmel. Cégvezetok a vallalati
tarsadalmi felelossegvallalasrol. Kutatasi jelentés, Budapest

Braun & Partners — GfK Hungaria [2006]: CSR a pénziigyi szektorban. A tdarsadalmi
felelosségvallalas helyzete, jelentosége és lehetoségei a pénziigyi szektorban. Kutatasi
jelentés, Budapest

Braun & Partners — Median Kozvélemény- és Piackutato Intézet [2006]: Kozvélemény-kutatds
a vallalatok tarsadalmi felelosségvallalasarol. Reprezentativ felmérés arrol, hogy mit
tudnak és gondolnak az emberek a CSR-rél. Kutatasi jelentés, Budapest

Lukacs Rita [2007]: CSR Stratégia Nap. Kotelesség vagy a siker kulcsa? PRIME, Budapest,
2007.11.15.

Géring Zsuzsanna — Lukacs Rita — Simon Gyongyi [2009]: CSR 24/7 — A kommunikalt CSR-
teljesitmény mérése. Magyar Fogyaszto, 2009. november, pp. 22-26.

Lukécs Rita [2009]: Mit gondolnak az érintettek a vallalatok CSR-tevékenységérél? Magyar
Fogyaszté, 2009. november, pp. 32-36.

Lukacs Rita [2009]: Mit jelent kivalonak lenni a CSR-ben? Magyar Fogyaszto, 20009.
november, pp. 36-38.

Lukacs Rita — Simon Bernadett [2010]: NG6i ¢és férfi markaerd, avagy a kozos(ségi)
markaszempontok. Magyar Fogyaszto, Vol. 2, No. 5, pp. 36-41.

Lukacs Rita — Simon Bernadett [2010]: N&i és férfi mdrkaerd, avagy a kozos(ségi)
markaszempontok. Magyar Fogyaszté Konferencia, N6-Férfi Konferencia, Budapest,
2010.06.09.

Lukécs Rita [2011]: Céges imazs- és brandépités kezdo vallalkozasok és fiatalok szamara.

Sikeres Magyar Véllalkozasok és Fiatalok Eurépaban, Székesfehérvar, 2011.10.07.

Other (international)

Dr. Braun Robert — Line, Mark [2007]: Baseline study on CSR — Practices in the New EU
Member States and Candidate Countries. New York: United Nations Development
Programme.

Lukacs Rita [2009]: Corporate Social Responsibility and its management in the company.
BSP Impact Seminar, Rijeka, Croatia, 2009.05.14.

26









